This study aimed to assess the Research Skills, Personal Effectiveness, Networking and Based on the findings, it was concluded that the respondents have a consensus that they are able to practice and demonstrate relevant research skills, they are able to work harmoniously and emphatically with their network and respective team in a collaborative effort. Thus, it was recommended that those teachers who are in their early years of teaching must be given support in terms of research training that will supplement the need to demonstrate research efficacy even though they are still learning their way through their academic career. Moreover, all the faculty must undergo a relevant research training to properly gauge the competency needed. For instance, LGU funded campuses may embark a collaborative research undertaking that will foster research culture among the campuses, develop a local campus research agenda in line with the university research and implement the action plan that will develop the research efficacy of the faculty members with required outputs as demonstrated in the attached proposed action plan.
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Introduction
Research is an integral part not just of a student's life, but also that of a professional's. Bhattacherjee (2012) explained that giving research a definition depends on who is the person giving definition; thus, some people may say that they do research in different online websites in order to find where to buy goods or services they are looking for; television news channels conduct research through viewer polls on topics of public interest; undergraduate students do their re search in the internet to find information to complete their assignments or term papers; graduate students may see research as collecting or analyzing data related to their project; and businesses and consultants research a variety of potential solutions in order to solve organizational problems.
Research then is seen as an exercise and nourishment for the brain which objectively gives answers to questions and solutions to problems that aids in the betterment of the society. In line with this, a key objective of modern educational system is to raise individuals who do not just devour knowledge like a sponge absorbs water, but rather generate advanced knowledge (Sahan and Tarhan, 2015) As well, and so, research skills are then needed to be practiced and enhanced in order to achieve objectives and obtain reliable results.
Digging deeper on the importance of research among higher education faculty, Chen (2015) stated that research has been valued and prioritized over teaching for a long time in the academic world. Teaching, research, and administrative service are the obligations of higher education teachers. Aside from professors delivering knowledge; conducting research, alongside providing service to produce and share professional knowledge is also a responsibility they need for professional development.
The Polytechnic University of the Philippines (PUP), as one of the notable state universities in the Philippines, has the vision of pursuing academic excellence through research development. For instance, conferences, publication and other researchrelated accomplishments serve as some of the considerations in the faculty members' performance evaluation and promotion. From the aforementioned four grounds -professional development, instructional development, leadership development, and organizational development; research skills, personal effectiveness, networking and teamworking and communication skills have sprouted and can be considered as counterparts of the aforementioned grounds, and which will be used as the areas to be assessed in this study.
For research skills, the findings of the study conducted by Gilmore and Feldon (2010) , revealed that on average, over an academic year, teaching skills and research skills of the graduate students grow, due to the reason that engagement to teaching had been found to promote research skill development while engagement to research may improve teaching skills.
Discussing about personal effectiveness, Choudhary (2016) mentioned that it evolved from the self-help movement which focused on how to succeed, set goals, among other concepts. By using positive thinking and positive psychology, personal effectiveness was further developed.
With regard to networking and teamworking, Katz and Lazer (n.d.) stated that in order to understand the relationship between networks and teams, four stages must be considered: 1) the network that exists before the team is formed 2) the role of the network in the team formation process, 3) the network while the team does its work, and 4) the network once the team has concluded functioning. In addition, they further mentioned that social networks really matter to the effectiveness of teams because having a sound relationship with your teammates may lead to a healthy working this kind of demand for research exposure, the researcher decided and has been challenged to undertake the current study addressing the assessment of the research skills, personal effectiveness, networking and teamworking, and communication skills of the faculty members of the aforementioned university. Through this study, the researcher was able to get an in-depth understanding of the subject matter and, in one way or another, was able to provide a plan to craft an action plan that would benefit the faculty members in the institution. 
Objectives of the Study
The researcher aimed to find out the research skills, personal effectiveness, networking and teamworking, and communication skills of the regular and part-time faculty at the PUP-Laguna Campuses for the Academic Year 2016 -2017. Furthermore, after being able to assess the research competencies of the faculty members, an action plan was provided with wise decision as to which research domains are to be enhanced and which ones are to be upheld to attain excellence in research practice.
Materials and Methods
As this study aimed to assess the research skills, personal effectiveness, networking 
Description of the Respondents
The respondents of the study were faculty members of the four (4) 
Data Gathering Procedure
The researcher conducted this study through a step-by-step process. First, the researcher secured the permission for the Director of Laguna Campuses. This was done through a referral letter prepared by the researcher. Given the permission, the researcher visited each Laguna Campus and requested the faculty members to answer the said questionnaire. The professors and instructors were given an ample time to have the questionnaires answered. After which, the papers were collected and prepared for the statistical treatment
Statistical Treatment
This study, with goal to assess the research skills, personal effectiveness, net working and teamworking, and communication skills of the Polytechnic University of the Philippines -Laguna Campuses Faculty for the Academic Year 2016-2017 and produce an action plan that includes research domains to enhance and which ones to sustain in order to achieve excellence in research practice, utilized several statistical treatments in analyzing the data collected.
Results and Discussion
Findings described from the gathered data of the Faculty Profile at Polytechnic University of the Philippines -Laguna Campuses for the Academic Year 2016-2017
In terms of Sex the frequency and percentage distribution of selected faculty respondents of PUP-Laguna Campuses in terms of sex. It shows that half of the population were female with 51 or 54.3% while 33 or 35.1% were male. However, 10 respondents did not indicate their sex which constitutes 10.6% of the total respondents. The data indicates that majority of the faculty members of PUP -Laguna
Campuses were female, since they have the largest number among the respondents. IRCHE 2017 In terms of Age the frequency and percentage distribution of selected Faculty respondents of Laguna Campuses in terms of age. The age of the respondents revealed how old they were during the conduct of the study. In terms of age group, 30
respondents were aged 30 -39 years old comprising 31.9% of the total respondents, followed by respondents with age group of 40 -49 years old with 18 or 19.1%.
Respondents within the age group 50 -59 years old, and 60 years old and above both have 17 responses or 18.1%. Furthermore, 9 or 9.6% of the respondents were in the age group of 20 -29 years old. There were 3 respondents who did not put their age which constitutes 3.2% of the total respondents. The data indicated that most of the faculty members of PUP -Laguna Campuses were of the ages 30-39 years old.
In terms of Employment Status the frequency and percentage distribution of selected faculty respondents of PUP-Laguna Campuses in terms of employment status.
It appears that majority of the respondents were part-timer with 69 or 73.4%, whereas 25 or 26.6% are permanent faculty members. The data indicated that majority of the faculty of PUP -Laguna Campuses work as part-time faculty members. In terms of Research Skills. The level of assessment of respondents in terms of research skills are "agreed" by the selected faculty members of PUP-Laguna Campuses. Statement "I am able to develop theoretical concepts and conceptual frameworks" got the highest weighted mean with 3.48, followed by "I am able to summarize and make conclusions and recommendations" with 3.46 and "I am able to formulate statement of the problem" with 3.43. In addition, statements "I can identify the most appropriate bibliographical resources/references (using APA 6th edition) citations and other sources of relevant information", "I demonstrate awareness of issues relating to the rights of researchers, research subjects, and others who may be affected by the study (confidentiality, ethical issues, attribution, copyright, malpractice, ownership, data protection act etc.)" and "I understand the procedure for University funding, incentives, and evaluation of research, fund for paper Presentation and publication" got the lowest weighted means of 3.25, 3.21 and 3.13 respectively. Among others, statements "I can think of a research problem without hesitation", "I am equipped with knowledge, skills, attitudes and values of writing a good research", "I utilize information technology appropriately for data management, data analysis and interpretation of data and/or findings", "I understand relevant research methodologies and techniques and work on with data gathering procedures and statistical treatment of data" and "I show a In general, the overall assessment of the selected Faculty respondents based on the aspect of research skills is "agree" with weighted mean of 3.34. Therefore, the data indicated that the entire faculty of PUP -Laguna Campuses agrees that they are equipped with skills necessary for conducting researches. In line with this, Boerma, et.
al (2014), mentioned that teachers would generally agree according to their perceived self-efficacy that they can demonstrate the research competencies. Calma (2013) however, asserted that the need that for both the teachers and their supervisors to upgrade their research skills as a prime importance for professional development for
Higher Educational Institutions (HEIs) particularly the state universities.
The level of assessment of respondents in terms of personal effectiveness. based on the data gathered, only four statements about personal effectiveness such as "I consider the need of others", "I make time to reflect on practice and experiences", "I recognize the need for passion and pride for own work" and "I develop resiliency" got a verbal interpretation of "strongly agree" and garnered weighted means of 3.68, 3.65, 3.63 and 3.00. Three statements were attained the lowest weighted means of 3.46, 3.44 and 3.42 inferred as "agree" by the respondents are "I am aware of life work balance", "I seek guidance as necessary and recognize risk" and "I maintain enthusiasm and motivation for own research". Moreover, the remaining statements about personal effectiveness are relatively agreed by the respondents such as "I recognize boundaries of own knowledge, skills and expertise and draws own and uses sources of support as appropriate", "I develop strengths and improves on weak areas", "I take complete responsibility for own project and own well-being", "I deal effectively with the routine aspects of the study", "I persevere in the face of obstacles and set-backs",
"I understand and demonstrate standards of good research practice in the institution and/or research area", having weighted means of 3.55, 3.50, 3.50, 3.49, 3.48, 3.48, and 3.48 respectively. As a whole, the overall weighted mean of 3.52 depicts that the assessment of the selected faculty respondents based on the aspect of personal effectiveness is "strongly agree". Therefore, the data indicated that majority of the faculty members of PUP -Laguna Campuses "strongly agrees" that they are effective educators of research. Thus, Personal effectiveness requires a good balance of interpersonal skills mixed with good frame of mind when dealing with difficulties. The need to develop personal effectiveness heavily relies on the motivation and efficacy of one's strength.
The level of assessment of respondents in terms of networking and team working.
Based on the data gathered, the statement "I participate, listen, give, and receive IRCHE 2017 feedback and responds perceptively to others" is strongly agreed by the selected Faculty of Laguna Campuses and has the highest weighted mean of 3.59, followed by the statement "I understand one's behaviour and impact on others when working in contributing to the success of formal and informal teams", which was also strongly agreed by the respondents having a weighted mean of 3.58. Furthermore, statements "I develop and maintain co-operative networks and working relationships with supervisors, colleagues, peers, and stakeholders within the institution and the wider research community", "I engage with learned societies and public bodies" and "I use personal and/or online networks effectively for feedback, advice, critical appraisal of work and responding to opportunities" with corresponding weighted means of 3.48, by the selected faculty members of PUP-Laguna Campuses attaining the highest weighted mean of 3.58. Moreover, the statements "I structure arguments clearly and concisely" and "I constructively defend research outcomes at seminars/conferences/ fora" acquired a weighted means of 3.46 and 3.43 respectively, which can be described as agreed by the respondents. Furthermore, statements which obtained the lowest weighted means of 3.34 and 3.33 are "I have excellent knowledge of language/s appropriate for research including technical language" and "I construct coherent argument and articulate ideas clearly to a range of audiences, formally and informally through a variety of techniques" that are also agreed by the respondents.
In addition, respondents also agreed to the statements "I write clearly and in style appropriate to purpose" with corresponding weighted mean of 3.40 as well as "I have the ability to understand, interpret, create and communicate appropriately within an 
Conclusion and Recommendation
The following are the conclusions based from the findings of the study in accordance 
Recommendations
The following are recommendations to develop broader understanding of the topic, in particular to the following bodies: To future researchers, Aside from the notion that this study could be used as basis for any researches related to faculty members conducting research, future researchers may examine the synergistic relationship between teaching and development of research skills, personal effectiveness, networking and teamworking, and communication skills, while controlling the amount of time a faculty member invests in these activities. Also, future researchers may also explore the differences between the faculty members' educational attainment and future endeavors 
